SEA REP February Meeting
February 3, 2025 3:45-5:45 PM
Present: Mark Janick, Shannon Picard, Michelle Killam, Carl
Casinghino (left at 4:45PM), Melissa Fortunato (left at 4:45PM),
Brittany Popeleski (left at 4:45PM), Heather Bergeron (by phone),
Samantha Schrager

Michelle Killam (Membership Chair/Secretary):
e Membership update
o membership will be up to date by Feb 15, 2025
e Nonmembers:
o Sharon Bourque- Art McAlister

Shannon Picard (VP/Treasurer):
e Updates/Changes
o up to date with payment to CEA

Mark Janick (President):
e Next meeting date with Matt Dunbar March 10. Agenda?
o PDEC
o PLC
o Hand Sanitizer:
=  MIS - purchase their own
= SMS dispensers “ripped off the wall”
= NO LONGER BEING SUPPLIED BY DISTRICT FOR IN
CLASSROOMS.
e Budget Update
o budget is +8%
* insurance
= salary increase
= special education
o all increases are “must dos”
e Non-Renewals - there are no non-renewals as of Feb 3, 2025

e (Calendar (handout)



o drafts 0f 2025-2026 and 2026-2027 SPS Calendars were shared

ICE (handout)
o if someone comes to your room looking for someone and you know
where they are you must speak up or you can be prosecuted
e Retirement
o teachers needed to put in by Feb 1, 2025 if they were retiring:
* Teachers intending to retire should complete Retirement
Notification Form - Teachers Only on Frontline Central. Per
Article 57, teachers who provide notice of retirement no later than

February 1 shall receive a payment of $1,000 payable upon
retirement.

e Room Health
o Let your building rep know if your room is unhealthy:
= too hot, cold
*  musty
= moldy
o Middle school 2 issues
Climate committee (handout)
o state mandated by 2025-2026
= must adopt a school-level climate standard
= must implement a school climate survey

e create, implement and annually update their “school
climate improvement plan”
o plan must include:
= process for assessing the facts, severity and
intentionality of an incident
o 1identify locations where a student is sent after an
incident

o identify ways to
e Teachers please talk to the union before administration.
e (T Paid Sick Leave Clarification

0 The 40 hours mentioned in the new law are not in addition to the 15 sick days we
already receive annually. They are part of our existing 15 sick days.



Since this law took effect halfway through the year, you will receive 20
hours for this year, but only if you have at least 20 hours of sick time
left for the current year.

You can use this time whenever you need it, and it cannot be questioned
by anyone.

When you are entering your sick leave in Frontline , make sure to select
"CT Paid Sick Leave".

When you are entering your sick leave in ESS, make sure you select
"Sick"

These hours will come from your existing sick leave balance.

You can take this leave on an hourly basis. In ESS, you can enter the time
by the hour. A standard workday is 7 hours, so you can enter whatever
hours you need.

o After entering your hours, check with your building secretary to
see if you need to enter a half-day sub in Frontline, or if they will
arrange coverage for you within the building.

o Frontline will still require a half-day or full-day sub, but ESS
allows you to input hourly leave.

o ltis okay if your Frontline and ESS hours don't match because of
this.

Use of Leave
o (1) An employee may use Connecticut Paid Sick Leave for their
own:
e lliness, injury or health condition;
e Medical diagnosis, care or treatment of their mental or
physical illness, injury or health condition;
e Preventative medical care; or
e Mental health wellness day.
m (2) An employee may use Connecticut Paid Sick Leave for a family
member's:
e lliness, injury or health condition;
e Medical diagnosis, care or treatment of a mental or physical
illness, injury or health condition; or
e Preventative medical care.

m (3) An employee may use Connecticut Paid Sick Leave when either
the employer's place of business or a family member’s school or
place of care closes by order of public official or due to a public
health emergency.

m (4) An employee may use Connecticut Paid Sick Leave when a
health authority, the employer of the employee or the employee’s
family member, or a health care provider determines that the
employee or the employee’s family member poses a risk to the
health of others because of exposure to a communicable disease.



= (5) An employee may use paid sick leave if the employee or the
employee’s family member is a victim of family violence or sexual
assault:
e For medical care or psychological or other counseling for
physical or psychological injury or disability;
To obtain services from a victim services organization;
To relocate due to such family violence or sexual assault; or
to participate in any civil or criminal proceedings related to
or resulting from such family violence or sexual assault

New Evaluations midyears coming up.
o Only need 1 observation.
PDEC- admin not following through on evaluation document (meeting Feb
25)
New contract signed and mediator paid.
Teaching schedules- Get your lunch and prep!
DCF- Call me immediately
Administrative Meetings once a month ****MANDATORY *#**
Ten-minute meetings once a month ****MANDATORY ****
Website updated weekly
How are the schools?



February Ten Minute Meeting

e New evaluation this year. Please read the evaluation plan. that is online.

e If you have an issue with another teacher, come to SEA rep first before
administration if possible.

e All ICE related matters go through administration. DO NOT LIE, HIDE or
PROVIDE FALSE INFORMATION.

e Contract is signed and will be emailed and posted soon.

e Any questions about new sick day leave please refer to the email sent by
Mark Janick. If you did not receive it please tell me.

e Please make sure you are getting the proper 200 minutes of prep time per week,
and a proper 30 min duty free lunch every day.

e Check website www.suffieldteachers.org once a week for updates.

e If you are a witness or called on about DCF. Please contact Mark Janick
immediately. CEA covers DCF matters. Don’t go into a meeting alone.

e Do not share information with students about administration or jobs. Meetings
with administration are not to be shared with parents or students.

e Do not use school email for personal business. Do not use school WIFI (even

e Do not give out cell phone numbers to students EVER.

e If you are injured on the job please fill out appropriate paperwork. Found on SEA

e Ifyou feel a meeting with an administrator is going south you have the right to
stop a meeting and get representation.

e School Times for teachers. This includes wraparound time. Time before student
day is not PREP and must be in class with students.
PD Days: ALL SCHOOLS 8:00-3:00
o HS: 7:15 - 2:25 (3:20 Tuesdays) MS: 7:10 — 2:20 (3:20 Tuesdays)
o MIS: 8:20 — 3:30 (4:30 Tuesdays) S: 8:20 — 3:30 (4:30 Tuesdays)

e Please contact Mark Janick ((860) 919-7674) 24/7, or email mvjanick@gmail.com
if you have any questions or concerns.


http://www.suffieldteachers.org
mailto:mvjanick@gmail.com

